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T ABSTRACT
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Quilantén, M, Cristina, Mexican American Women: Unique Superintendents in

Her

Lexas.” Doctorate of Education (Ed.D.), May 10, 2002, 231 pp., refercnces, 103
titles.

The numbér of Mexican American women educators is disproportionate to the
number of Mexican American women in administrative positions, especially ét
the superintendency level. During the schoal year 2001 - 2002, there were 1,175
superintendents in tﬁe State of Texas; 939 male, 66 'Melxiban Ameérican malcs;
159 Whitc females, and 10 Mexican American.womcn. The stereotypical sex-
rolc cxpectations are evident among Mexican American women; these
expectatioﬁs are governed by a value system that follows tradition.and culiae iR |
which docility and passivity are inculca‘ggd at a very carly age. The organizational |
structure of the public school system also marginalizes the involvement of the
Mexican American women in the superintendency. This qualitative study offers
personal and professional characteristics of 10 Mexican American women
superintendents and one rétired supcrintendent from the "l'exas public school
system. The study reveals the positive effects that the participants have in their
organization and it expléins the stressors that they encounter in their position.

The data was collccted f;om interviews, surveys, public records, public meetings,
and observations. All the active superintendents were interviewed, but five were

selected for a more in-depth study; in addition, one community member, one
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boa d member, and one ¢olleague for each selected participant were also
o .

ionte. viewed. The study contains six chap-tcrs. Chapter One is the introduction to

the | tudy; Chap‘ter Two offers the review of the literature in four strands:

lead :rship, the superiniendency, organizations, and Mexican Amecrican leaders;
Cha ter Three explains the methods and procedures that were used; Chapter Four
offe1 3 tﬁe pregentation of the data; Chapter Five exhibits the analysis of the data,
and + “hapter Six pfesents the conclusions; implications and recommendations,
The indings indicate that the Mexican American women superintendents

enco wtered many barriers, but were able to successfully navigate the three

wotl Is: womanhood, Mexican American, and superintendency. Two of the major
obslé cles that they experienced were the scx-role stereotype and the hicrarchical
sti;uc ure of the organization. The author offers recommendations to change the

&

mind et of the stockholders in the organization, they ate titled: audacious

mive rsities, intropid public school systems, and prolific professionals.
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