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SCORING INDICATORS GUIDE 
FINAL PROOF 

__________________________________________________________________ 
Domain II: Learner-Centered Instruction 

 
Performance at the "Proficient" Level is primarily based upon format classroom observation(s). 

Other documentary evidence, as needed, may be collected over the entire appraisal period. 
Performance at the "Proficient" Level MAY be inferred for a criterion if 80% the criteria in the Domain ARE documented 

at the "Proficient" or Exceeds Expectations Levels and NO criteria are documented at 
Below Expectations or Unsatisfactory. 

 
 Evaluation Criteria 

 “Proficient” Standard 
Scoring Indicators 

“Proficient” Standard 
Observation/Documentation 

“Proficient” Standard 
Quantity and Quality 
Key Words/Concepts 

II-6 The teacher varies activities 
appropriately and maintains 
appropriate pacing and 
sequencing of instruction. 

Teacher demonstrates many 
strategies, as appropriate pace 
and sequence produce 
appropriate challenge for most 
of the students; content and 
instruction are appropriately 
sequenced to produce learning 
success in  
 

• Reading instruction is at 
independent reading level 
for 80% of students; 
students are required to 
read or be able to read 
simple sentences prior to 
reading complex are 
sentences and paragraphs. 

Quantity:…demonstrates 
many strategies…most of 
the students 
Quality:…appropriate 
challenge…content and 
instruction 
appropriately…learning 
success… 

II-7 The teacher emphasizes the 
value and importance of the 
activity/content. 

There are numerous instances in 
which the teacher predictably 
value of learning; projects 
necessity for content into future 
learning objectives or into lives 
of students. 

• Estimation activity in 
mathematics connected to 
estimation activities in 
student world, such as, 
estimation of weight of all 
students in an elevator 
compared to its posted 
capacity. 

 

Quantity:…numerous 
instances…predictably 
Quality:…future…lives of 
students. 

II-8 The teacher uses appropriate 
questioning and inquiry 
techniques to challenge 
students. 

Over time, the teacher, as a rule, 
varies questioning strategies that 
challenge and engage students  
and appropriately solicits 
evidence of student progress 
and/or success 

• Teacher uses random 
calling to elicit responses 
from students during a 
question/answer session 
in history; students extend  
answers of others; teacher 
probes for logic/evidence. 

 

Quantity:…teacher, as a 
rule, varies… 
Quality 
appropriately…evidence of 
student progress and/or 
success. 

II-9 The teacher makes appropriate 
and effective use of available 
technology as a part of the 
instructional process. 

Computers, when available, are 
integrated into instruction (e.g., 
provide practice and/or 
extension of knowledge or 
concepts); other technologies 
are employed, as appropriate.  
Other technologies may include, 
but are not limited to: 

• Telecommunications, 
• Multimedia, 
• Videotape and film,  
• Laserdisc 
• CD-ROM 
• Satellite/distance 

learning 
• Facsimile (Fax) 
• Modem, and 
• Others. 
 

• Computers are used to 
provide word-game 
practice in vowel 
recognition. 

Quality:…integrated 
Quality;…as 
appropriate…appropriate 
and 
 

 

Quality for Domain II 
criteria may not be 
based solely on 
student’s behavior or 
success in terms of a 
single observation.  
Quality may be 
determined  by 
consistency over time. 
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SCORING INDICATORS GUIDE 
Final Proof  

________________________________________________________________________________ 
Domain III: Evaluation and Feedback on Student Progress 

 
Performance at the “Proficient” Level is primarily based upon formal classroom observation(s). 

Other documentary evidence, as needed, may be collected over the entire appraisal period. 
Performance at the “Proficient” Level MAY be inferred for a criterion if 80% of the criteria in the Domain ARE documented at the “Proficient” or 

Exceeds Expectations Levels and NO criteria are documented at 
 Below Expectations or Unsatisfactory. 

 
 Evaluation Criteria  

“Proficient” Standard 
Scoring Indicators 

“Proficient” Standard 
Observation/Documentation 

“Proficient” Standard 
Examples 

Quantity and Quality 
Key Words/Concepts 

III-1 Academic progress of 
students is monitored and 
assessed. 

Teacher commonly  monitors 
student work during guided 
practice, provides for formative 
assessment prior to independent 
practice, most of the time, and 
employs summative assessment. 
 

Teacher predictably checks for 
understanding of science concept, 
structures a question/answer 
session guided practice and 
constructs formal assessments. 

Quantity:…most of the 
time…commonly 
monitors…provides…employs 
summative 
assessment…student success. 

III-2 Assessment and feedback are 
aligned with goals and 
objectives and instructional 
strategies. 

There is considerable evidence 
that assessment and feedback, as 
appropriate, and directly linked 
to the aligned instructional 
objectives which have been 
taught. 
 

A history lesson is linked to the 
district curriculum and the 
teacher’s test reflects daily 
instructional goals and long-term 
curriculum objectives. 

Quantity:…considerable 
evidence... 
Quality:…directly linked…as 
appropriate 

III-3 Assessment strategies are 
appropriate to the varied 
characteristics of students. 

There is common evidence that 
the teacher uses a variety of 
assessment strategies/models to 
check for understanding; 
assesses student learning 
appropriate to developmental 
level and learning needs of 
students; strategies produce 
evidence of students’ success. 
 

Elementary level teacher 
appropriately employs signal 
responses from students when 
checking for understanding in a 
complex mathematics program, 
using modifications for the special 
needs of students, as appropriate. 

Quantity:…common 
evidence…variety… 
Quality:…student learning 
appropriate…student success. 

III-4 Student receives specific 
constructive feedback.  

When appropriate, there is 
common evidence the teacher 
gives specific and immediate 
feedback, moving the student 
toward success with the learning 
objective, or none needed.  
Feedback pinpoints needed 
corrections and provides 
clarification. 
 

Teacher feedback in an advanced 
physics class moves the students to 
successful accomplishment of the 
learning objective on vectors; 
feedback is, as a rule, appropriate 
to individual student needs. 

Quantity:…Most of the time. 
Quality:…positively 
reinforced… 

III-5 Students receive specific 
constructive feedback. 

When appropriate, there is 
common evidence the teacher 
gives specific and immediate 
feedback, moving the student 
toward success with learning 
objective ,or none needed.  
Feedback pinpoints needed 
corrections and provides 
clarification. 
 

Teacher feedback in an advanced 
physics class moves the students to 
successful accomplishment of the 
learning objective on vectors; 
feedback is, as a rule, appropriate 
to individual student needs.  

Quantity:…common 
evidence... 
Quality:…moving the student 
toward success… 

The teacher provides other 
opportunities for relearning 
and re-evaluation of material. 

Re-teaching and re-evaluation, 
employing, as a general rule, 
different modalities/styles, are 
utilized by the teacher to assist 
students who do not have initial 
success with the learning, or 
none needed.   

After using a verbal, sequencing 
activity to teach dramatic 
technique, the drama teacher uses a 
visual/global/right-brain activity for 
re-teaching to students who do not 
successfully demonstrate initial 
mastery of the concept. 

Quantity:… employing, as a 
general rule, different 
modalities/styles… 
Quality:…success with the 
learning. 

III-6 

 
 

Quality for Domain III criteria 
may not be based solely on 
student behavior success in 
terms of a single observation.  
Quality maybe determined by 
consistency over time.  
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SCORING INDICATORS GUIDE 

FINAL PROOF  
_________________________________________________________________________ 

Domain IV:  Management of Student Discipline, Instructional Strategies, Time, and Materials 
 
 

Performance at the "Proficient" Level is primarily based upon formal classroom observation(s). 
Other documentary evidence, as needed, may be collected over the entire appraisal period. 

Performance at the "Proficient" Level MAY be inferred for a criterion if 80% the criteria in the Domain ARE documented 
at the "Proficient" or Exceeds Expectations Levels and NO criteria are documented at Below Expectations or Unsatisfactory. 

 
NOTE:  (1) The “Proficient” Standard in this Domain is HIGHER due to needs for consistency and safety.      
 Exceeds Expectations requires participation in the development of discipline and other      
 management procedures. 
NOTE:  (2) The criteria in Domain IV relate to the MANAGEMENT of student discipline, instructional     
 strategies, time and materials which create an environment in which learning may take place.      
 These criteria are to be evaluated in the context of student behavior as it impacts the learning     
 objective (s).  The critical attributes of EACH criterion MUST be considered separately. 

 Evaluation Criteria 
“Proficient” Standard 

Scoring Indicators 
“Proficient” Standard 

Observation/Documentation 
“Proficient” Standard 

Quantity and Quality Key 
Words/Concept 

IV-1 The teacher effectively 
implements the discipline-
management procedures 
approved by the campus.  
Any lack of effective 
implementation is rare, 
inadvertent, and does not 
seriously compromise the 
needs of students or the 
effective operation of the 
classroom or campus. 

The campus-adopted discipline 
management process is almost 
always in evidence in the 
normal rules and routines of 
the classroom and school-
related activities; any lack of 
implementation is “rare, 
inadvertent, and does not 
seriously compromise” the 
needs of students or the 
effective operation of the 
classroom or campus. {See 
NOTE (1).} 
 

The campus has studied, adapted, 
and approved a discipline 
management process for student 
behavior and the teacher predictably 
uses the appropriate processes; 
thereby, keeping the students in the 
classroom and ready for instruction 
most of the time. 

Quantity:…almost 
always…rules and routines…in 
evidence… 
Quality:…effectively… 

IV-2 The teacher establishes a 
classroom environment 
which promotes and 
encourages self-discipline 
and self-directed learning. 

Classroom procedures and 
routines, most of the time,  
result in student self-
management of behavior 
and/or self-directed extensions 
and application of learning, as 
appropriate. {See NOTE (2).} 

 

Classroom rules are posted and 
routinely used by students to manage 
peers and promote mutual respect 
between and among students in the 
classroom. 

Quantity:…procedures and 
routines…most of the time… 
Quality:…student…self-
management…self 
directed…as appropriate… 

IV-3 The teacher interacts with 
students in an equitable 
manner, including fair 
application of rules. 

Teacher commonly distributes 
opportunities to participate to 
most students; almost all of the 
time,  relates to students in an 
equitable and consistent 
manner, including the fair 
application of rules, 
appropriate to student needs. 
{See NOTE (1).} 
 

Teacher uses student names, makes 
eye contact, smiles, and uses positive 
tone of voice stands in appropriate 
proximity to students; reminds 
students of rules, as needed. 

Quantity:  The teacher 
interacts…most…commonly 
distributes almost all… 

 

Quality:…equitable and 
consistent…appropriate to 
students needs. 

IV-4 The teacher specifies 
expectations for desired 
behavior. 

Most of the time, teacher 
explains expectations for 
behavior:  gives reasons for 
student behavior:  student 
behavior is consistently 
appropriate; expectations are 
restated when behavior is not  
appropriate, or none needed.  
{See NOTE (2)} 

 

Student behavior in a classroom 
demonstrates consistency with the 
accepted behaviors posted in 
classroom rules; therefore, inference 
is made that expectations have been 
communicated. 

Quantity:  
Most…time…teacher 
explains… 
Quality: 
…consistently…consistently…
appropriate...not appropriate.  
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SCORING INDICATORS GUIDE 

FINAL PROOF  
_________________________________________________________________________ 

 
Domain IV:  Management of Student Discipline, Instructional Strategies, Time, and 

Materials 
 

Performance at the "Proficient" Level is primarily based upon format classroom observation(s). 
Other documentary evidence, as needed, may be collected over the entire appraisal period. 

Performance at the "Proficient" Level MAY be inferred for a criterion if 80% the criteria in the Domain ARE documented 
at the "Proficient" or Exceeds Expectations Levels and NO criteria are documented at Below Expectations or Unsatisfactory. 

 
 

 
 
 
 
 
 

 Evaluation Criteria 
“Proficient” 

Standard 

Scoring Indicators 
“Proficient” Standard 

NOTE: (1) The "Proficient" Standard in this Domain is Higher due to needs for consistency and safety.  Exceeds
 Expectations require participation in the development of discipline and other management procedures. 
NOTE (2) The criteria in Domain IV relate to the MANAGEMENT of student discipline, instructional 
 strategies, time and materials which create an environment in which learning may take place. 

These criteria are to be evaluation in the context of student behavior as it impacts the learning 
objective(s) The critical attributes of EACH criterion MUST be considered separately. 

 

Observation/Documentati
on “Proficient” Standard 

Quantity and Quality 
Key Words/Concept 

IV-5 The teacher intervenes and 
 re-directs off-task, 
disruptive behavior.  

As a rule, the teacher accurately, 
and with engaging in activity other 
than the assigned task and almost 
always acts quickly to re-direct 
students in accordance with 
adopted campus discipline 
management policies {Does not 
have to be observed, if not needed.  
See inference opening statement for 
Domain IV and NOTE (1).} 
 

Teacher witnesses two students 
involved in off-questioning and 
standing in proximity to re-direct 
the students to the assigned task 
and objective. 

Quantity:   As a 
rule…identifies… 
Quality:…accurately and with 
consistency… 

IV-6 The teacher reinforces 
desired behavior when 
appropriate. 

Generally, there is evidence the 
teacher offers accurate and specific 
feedback to individuals or the class 
in a sincere and supportive manner 
to reinforce acceptable behavior; 
teacher does not reinforce 
inappropriate behavior. {See 
NOTE (2).} 
 

Teacher gives positive 
reinforcement to the class for group 
learning activities; praises 
individual students for specific 
roles in activities.  

Quantity:…Generally… 
evidence…accurate and specific 
Quality:…acceptable… 
inappropriate… 

IV-7 The instructional materials 
selected by the teacher are 
equitable and acknowledge 
the varied characteristics of 
all students. 

There is common/consistent 
evidence that the instructional 
material selected by the teacher 
reflects ethnic diversity, gender 
equity, and the learning needs of 
students; all students have equal 
access to appropriate instructional 
materials.  {See NOTE (2).} 
 

Reading materials in an elementary 
classroom are expanded to reflect 
the cultural variety of the American 
nation; students read of and discuss 
this distinctly American 
phenomenon; large print texts and 
other variations meet special 
students needs.  

Quantity:…common/consistent 
evidence… 
Quality:…equitable…diversity…
equity…learning needs of 
students …equal access… 

IV-8 The teacher effectively and 
efficiently manages time 
and materials. 

Most of the time, the teacher has 
appropriate materials ready for 
instruction and routinely 
demonstrates 80% of available time 
as “academic learning time.”  {See 
NOTE (2). } 
 

Teacher has sufficient handouts, 
AV equipment assembled, and 
tables and chairs arranged for first 
activity when students arrive in the 
resource room. 

Quantity:  Most…time…80% of 
available time as “academic 
learning time.”  
Quality:…appropriate… 
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SCORING INDICATORS GUIDE 
FINAL PROOF  

_________________________________________________________________________ 
Domain V:  Professional Communication 

 
Performance at the "Proficient" Level is based upon formal classroom observation(s)and/or documentary evidence, as needed. 

Documentary evidence may be collected over the entire appraisal period. 
Performance at the "Proficient" Level MAY be inferred for a criterion if 80% the criteria in the Domain ARE documented 

at the "Proficient" or Exceeds Expectations Levels and NO criteria are documented at Below Expectations or Unsatisfactory. 
 

 Evaluation Criteria 
“Proficient” Standard 

Scoring Indicators 
“Proficient” Standard 

Observation/Documentation 
“Proficient” Standard 

Examples 

Quantity and Quality  
Key Words/Concepts 

V-1 The teacher uses appropriate 
and accurate written 
communication with 
students. 

Most of the time, the teacher’s 
written communication is 
appropriate and without significant 
error in content presentation, so that 
students learn successfully;; errors 
are corrected or do not interfere with 
the ability of students to learn. 
 

A handout that a teacher is using 
in an English/language arts class 
contains two typographical but all 
students are successful with the 
objective, after the teacher 
acknowledges the errors, corrects 
them and begins instruction. 

Quantity:  Most of the 
time…without significant 
error… 
Quality:…students have 
learning success. 

V-2 The teacher uses appropriate 
and accurate verbal and non-
verbal communication with 
students. 

Most of the time, the teacher’s verbal 
and non-verbal communication is 
appropriate and without significant 
error in content or presentation, so 
that students learn successfully;  
errors are corrected or do not 
interfere with the ability of students 
to learn… 
 

An oral presentation by a PE  
teacher shows some inconsistency 
with subject/verb agreement; 
students, however, continue to 
learn the skill until all have 
demonstrated mastery. 

Quantity: Most of the 
time…without significant 
error in content, language. 
Or grammar… 
Quality:…successful 
students learning… 

V-3 The teacher encourages and 
supports students who are 
reluctant and have difficulty. 

Most of the time, the teacher readily 
recognized students who have 
difficulty in performance; teacher 
modifies appropriately and 
positively reinforces students 
learning successes.  
 

A music teacher sees that a 
specific student is having 
difficulty with the theory, re-
teaches in a different modality, 
and praises the student when the 
concept is mastered. 

Quantity:  Most of the 
time… 
Quality:…modifies 
appropriately…student 
learning successes. 

V-4 The teacher uses appropriate 
and accurate written 
communication with 
parents, staff, community, 
members, and other 
professionals. 

Most of the time, the teacher’s 
written communication is 
appropriate and without significant 
error in content or presentation, in 
that, do not interfere with the intent 
of the communication to parents of 
staff.  {NOTE:  The written 
responses on the Teacher Self-
Report are NOT to be used in the 
evaluation of Domain V.} 
 

An agenda for a department 
meeting, developed by the 
teacher, has two errors, one 
typographical and one grammar; 
fellow teachers, however, can use 
the agenda, correct the errors 
through the meeting successfully 
because of the teacher’s advanced 
planning.  

Quantity:  Most of the 
time…without significant 
error in content, or 
presentation… 
Quality:…do not interfere 
with the intent of the 
communication. 

V-5 The teacher uses appropriate 
and accurate verbal and non-
verbal communication with 
parents, staff, community 
members, and other 
professionals. 

Most of the time, the teacher’s verbal 
and non-verbal communication is 
appropriate and without significant 
error in content or presentation, in 
the intent of the communication.  

At a teacher-lead PTA discussion, 
teacher shows some inconsistency 
with subject/verb agreement; 
parents and staff, however, 
participate freely and actively in 
the discussion and reach the stated 
objectives. 
 

Quantity:  Most of the 
time…without significant 
error in content  
Quality: …do not interfere 
with the intent of the 
communication. 

V-6 The teacher’s interactions 
are supportive, courteous, 
and respectful with students, 
parents, staff, community 
members, and other 
professionals. 

Most of the time, the teacher models 
courtesy and respect through 
patience and active listening:  
incorrect responses are handled with 
dignity.  

A special education teacher 
teaches courtesy and respect to 
the class through personal 
modeling; incorrect answers are 
appropriately corrected peers are 
instructed to “listen to one 
another.” 
 

Quantity:  Most…time… 
Quality:  courtesy and 
respect…patience and 
active listening… 



Internship II Fall  2007 
 

 40

 

Appendices 
 
 

 
Academic Appeals 

 
Periodically, misunderstandings arise with regard to academic expectations and final grades.  Students 
wishing to appeal final grades or misunderstandings in academic standards should first discuss the matter 
with the individual instructor supervisor. 
 
If no resolution occurs and the student wishes to pursue the matter further, he or she should appeal in 
writing to the department chair/director involved.  The department chair/director will respond in writing 
to the student within ten days of the receipt of the student’s written appeal. 
 
Pursuant appeals will be written and directed within ten class days of the date of the department 
chair/director’s decision to the School, College, or Division academic appeals committee.  Upon receipt 
of the written appeal the student will be notified in writing of the date, time and location of the hearing 
and the names of the members of the panel.  The hearing will take place within ten class days of the 
Dean’s/Director’s receipt of the student’s written appeal.  The panel will present evidence and/or 
witnesses.  The hearing will be closed to the public and no person other than the student, the faculty 
member involved and the panel members may be present.  No person may represent the student or the 
faculty member. 
 
After the Academic Appeals Committee has heard the appeal, it will deliberate and come to a decision.  
The committee’s decision will be written and mailed or delivered in person to the student and faculty 
member within three class days of the close of the hearing. 
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The University of Texas Pan American 

Sexual Harassment Policy 
 
1. The University of Texas Pan American condemns sexual harassment of the students, staff and 
 faculty at The University of Texas Pan American.  Any form of sexual harassment will be 
 considered a serious matter to be dealt with accordingly. 
 
2. Sexual harassment is defined as: unwelcomed sexual advances, requests for sexual favors, 
  and other verbal or physical conduct of a sexual nature constitute sexual harassment when: 
 
 a: Submission to such conduct is made either explicitly or implicitly a term or 
  condition of an individual’s employment or education, or 
 b: Submission or rejection of such conduct by an individual is used as the 
  basis for academic or employment decisions affecting that individual, or 
 c: Such conduct has purpose or effect of substantially interfering with an 
  individual’s academic or professional performance or creating an 
  intimidating, hostile or offensive employment, educational, or living environment. 
 
3. It is the policy of The University of Texas Pan American that supervisors and faculty shall 
  not enter into any type of romantic or sexual relationship with staff under their supervision or 
 with students enrolled in their courses. 
 
 Such relationships will be looked upon as potentially detrimental to the working and learning 
 environment, considered inappropriate and unacceptable, and grounds for disciplinary action 
 including termination to all appropriate parties involved. 
 
4. Internship II students shall follow school district policies regarding sexual harassment.  The Office of 

Field Experiences reserves the right to dismiss anyone from Internship II for reasons of possible sexual 
harassment in the public school. 

 
Compliance Inquires 
1. Employee inquires or complaints under this policy may be directed to their immediate  supervisor or to 

the Compliance Officer, in Room 324, the Administration Building, telephone 381-2100.  Student 
inquiries or complaints may be directed to the immediate supervisor, Chairperson or to the Dean of 
Students, in Room 104 of the University Center, 381-2147. 

 
2. All inquires concerning Section 504 of the Rehabilitation Act should be directed to the 
 Learning Assistance Center Director, Student Services Building, 381-2585. 
 
3. Employees, applicants, and students are protected from coercion, intimidation, interference or 
 discrimination for filing a complaint or assisting in an investigation under the Acts covering 
     these individuals. 



Internship II Fall  2007 
 

 42

Grievance Procedures in Cases of Alleged Discrimination 
1. Any employee who believes he or she has been discriminated against in violation of any of   
 the non-discrimination policies stated above may, after an initial interview with the appropriate 
 compliance officer named above, initiate grievance proceedings in accordance with the provisions 
 and procedures stipulated under “Grievance and Appeals Procedures” found in the Handbook of  
 Operation Procedures (HOP).   
 
2. Any student who believes he or she has been discriminated against in violation of any of the 
 nondiscrimination policies stated above may, after an initiate interview with the appropriate 
 compliance officer named above, initiate grievance proceedings with the Dean of Students in 
 accordance with the provisions and procedures explained. 
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Texas Education Agency (TEA) Code Regarding Internship II 
           ____________  

Important Laws for Student Teacher 
____________________________________________________________________________________  

 

Texas Education Code, Section 13.211: Unprofessional Practices 
"A violation of any rule or provision of the code of ethics and standard practices...shall be deemed to be 
"unprofessional practice", which shall constitute grounds for suspension or revocation of the teaching certificate of 
the teacher..." 
 

Texas Education Code, Section 21.407: Requiring or Coercing Teachers to join Groups, Clubs, 
Committees, or Organizations: Political Affairs. 
“(a) A school district board of trustees or school district employee may not directly or indirectly require or coerce 
any teacher to join any group, club, committee, organization, or association.” 
 
“(b) A school district board of trustees or school district employee may not directly or indirectly coerce any teacher 
to refrain from participating in political affairs in the teacher’s community, state, or nation.” 
 
Added by Act 1995, 74th Leg., ch 260 § 1, eff. May 30, 1995. 
 
Texas Education Code, Section 37.002; Removal by Teacher 
“(a) A teacher may send a student to the principal’s office to maintain effective discipline in the classroom.  The 
principal shall respond by employing appropriate discipline management techniques consistent with the student 
code of conduct adopted under Section 37.001” 
 
“(b) A teacher may remove from class a student; (1) who has been documented by the teacher to repeatedly 
interfere with the teacher’s ability to communicate effectively with the student in the class or with the ability of the 
student’s classmates to learn; or (2) whose behavior the teacher determines is so unruly, disruptive, or abusive that 
it seriously interferes with the teacher’s ability to communicate effectively with the students in the class or with the 
ability of the student’s classmates to learn.” 
 
“(c) If a teacher removes a student from class under subsection (b), the principal may place the student into another 
appropriate classroom, into in-school suspension, or into a disciplinary alternative education program as provided 
by Section 37.008.  The principal may not return the student to that teacher’s class without the teacher’s consent 
unless the committee established under Section 37.003 determines that such placement is the best or only 
alternative available.  The terms of the removal may prohibit the student from attending or participating in school-
sponsored or school-related activity.” 
 
Added by Acts 1995, 74th Leg, ch. 260 §1, eff. May 30, 1995. 
Amended by Acts 2003, 78th Leg., ch. 1055 § 5 eff. June 20, 2003; Acts 2005, 79th Leg., ch. 504 § 2, eff. June 17, 
2005. 
 
Texas Education Code, Section 21.3011: Expulsion of Students 
"(a) A teacher may remove from class and recommend for expulsion a student who engages in conduct for which 
the student may be expelled..." 
 
Texas Education Code, Section 21.251: Teacher's Records and Reports 
"(a) Each teacher in the public free schools of this state shall keep a daily register showing the names, ages, courses 
of study, and attendance records of all pupils which the teacher is instructing." 
 
"(d) Each teacher shall, at the end of the school term, make such reports as may be prescribed by the State Board of 
Education." 



Internship II Fall  2007 
 

 44

  
Texas Education Code, Section 37.016 Report of Drug Offenses; Liability 
“A teacher, school administrator, or school employee is not liable in civil damages for reporting to a school 
administrator or governmental authority, in the exercise of professional judgment within the scope of the teacher’s 
administrator’s, or employee’s duties, a student whom the teacher suspects of using, passing, or selling on school 
property: 
 (1) Marihuana or a controlled substance, as defined by Chapter 481, Health and Safety Code: 
 (2) A dangerous drug, as defined by Chapter 483, Health and Safety Code; 
 (3) a usable glue or aerosol paint, as defined by Chapter 485, Health and Safety Code, or a volatile                                  

chemical, ad listed in Chapter 484, Health and Safety Code; if the substance is used or sold for the purpose  
of inhaling its fumes or vapors, or 

 (4) an alcoholic beverage as defined by section 1.04, Alcoholic Beverage Code.” 
 
Added by Acts 1995, 74th Leg., ch. 260, §1, eff. May 30, 1995. 
 
Texas Education Code, Section 38.004 Child Abuse Reporting and Programs 
"(A) The agency shall develop a policy governing the child abuse reports required by Chapter 261, Family code, of 
school districts and their employees.  The policy must provide for cooperation with law enforcement child abuse 
investigations without the consent of the child’s parents if necessary, including investigations by the department of 
protective and regulatory services.  Each school district shall adopt the policy. 
(B) Each school district shall provide abuse antivictimization programs in elementary and secondary schools.  
Knowing failure to report is a Class B misdemeanor." 
 
Added by Acts 1995, 74th  Leg., ch. 260, § 1, eff. May 30, 1995. 


